JOURNEYMAN/SUPERVISORY UPGRADE TRAINING POLICY

In order to ensure that journeymen employed by ABC contractors continue to
increase their skill level, keep up with the latest techniques and safety
training, and advance in the industry, the ABC Apprenticeship Training Trust
has established a journeyman training program. Journeymen who meet the
eligibility criteria can receive free training.

1. ELIGIBILITY & BENEFITS: Eligible journeymen will be entitled to take

up to

$2,000.00 of upgrade classes in the appropriate calendar year as

outlined below.

a.

An "eligible" journeyman is one whose employer, in accordance
with the Contribution Agreement, has contributed $1.00 per
hour in training fees on that employee’s behalf for a minimum of
$200 during the calendar year.

. Eligibility will be determined by the hours reported on the most

current Polycomp contribution report available when registering
for the class.

Journeymen may take up to $2,000.00 in classes during the
calendar year in which they earned eligibility with the exception
of Item D below.

. Journeymen who earn eligibility in the last quarter of the

calendar year and do not take any classes during that quarter
may carry over their eligibility to the first quarter of the
following year. They will be eligible for reimbursement for
classes offered January — March; however, total reimbursement
will not exceed $2,000.00 in any calendar year.

Journeymen must be currently employed by an ABC
participating employer in order to use the training benefit.
Journeymen must attend and successfully complete the course
to qualify for reimbursement.

. Training benefits will terminate if not used during the eligibility

period. See Item 1d.

2. TUITION REIMBURSEMENT: In order to ensure attendance and
viability of the class, registrants will be required to pay full up-front
tuition to the Chapter who administers the Journeyman Training
Program. Upon verification/documentation of the successful
completion of "eligible" journeymen who attended each class, the Trust
will reimburse the tuition at 100%, subject to the limitations noted
above.
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a.
b.

Trust will handle reimbursement through the company contact.
Reimbursement will be made to the employer with strict
instructions that the journeyman must be reimbursed by the
company for out-of-pocket tuition costs, if applicable.



